WHAT DOES SURVIVAL MODE LOOK
LIKE FOR A HELPING PROFESSIONAL?

In your role as a helping professional, do you recognise yourself in any of these modes when working with parents,
carers and young people?

Offer yourself curiosity and compassion:

e What else is going on for you within this relationship?
e What is going on for you outside of your professional role that might be impacting you?
e What can you do to regulate yourself in the moment, daily and weekly?
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effort and commitment overwhelmed by it. We can
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It is important to remember that like children, these behaviours need to be thought about in the context of a
person's whole story and not as stand-alone evidence that a person is in survival mode.



